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“Whatever I do in life I will always be a docker.”
Steven Frank Drew, Registered Docker 955 and the last Transport and General
Workers Union/unite branch secretary (1/598 branch) on Great Yarmouth docks.

Shaped by the North Sea
Great Yarmouth’s history has been shaped by the North Sea. By 1086
Yarmouth had a population of around 400 people that included 24 fishermen
from the neighbouring manor of Gorleston. Catching herring was to be
Yarmouth’s mainstay until well into the 20th century.
As Yarmouth expanded the second most important source of wealth
became trade with the neighbouring countryside and Norwich plus the
sale of herring and cloth overseas; particularly with the Low Countries and
Scandinavia. Some local ships did go further into the Mediterranean and in
1700, Yarmouth sent to Jamaica a ship laden with goods for sugar plantation
owners there. In the event the venture was never repeated but as the British
Empire grew so did Britain’s docks.
None more so than in London. The multiplying of trade, combined with
many agricultural workers being forced to abandon rural areas after large
landowners enclosed common land, drove many people to London in search
of work.
Employers welcomed the arrival of thousands seeking work and they used
this surplus labour to keep wages low and impose brutal working conditions.
The number of permanent staff such as clerks, mechanics and craftsmen that
were needed by companies varied. Of the main London docks (the Eastern
and West India, St Katharine’s and Millwall) it was estimated to number
around 1128 by 1888.
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There were also other special groups of dock and riverside workers. These
included watermen and lightermen, who loaded and navigated the barges, and
stevedores, who worked in gangs and did the more skilled work of loading goods
for exports.
The vast majority of the dock labour force was though casual labourers. They
unloaded the ships. It was very hard unskilled work. Because the work was
irregular there exists no exact figures on the number of casual workers. However,
in 1889, Charles Booth estimated that there were 10,000 in Tower Hamlets
alone. This far exceeded the estimated 6055 casual jobs in the East and West
India, London and St Katharine’s docks.
The demand for casuals was often
affected by the time of year or
weather. Trade union leader Ben Tillett
described how they often “hung
around for calls at any period of the
day and night, kept waiting for a
week at a time, for work which never
came.”
According to Colonel George
Raymond Birt, chairman of Millwall
Docks Company, “there are men
who come to work in our dock
without having a bit of food in their
stomachs; they have worked for an
hour and five pence; their hunger
will not allow them to continue. By 4
o’clock their strength is utterly gone.”
Work was dangerous and half of
accidents aboard ship occurred in the
first few days after a lengthy spell of
unemployment.
To add to this desperate scramble
for survival, a lack of jobs in other
industries could result in an increase in
the numbers seeking dock work.

Ben Tillett
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The Cage
Men were picked out for work from within the ‘Cage.’
Tillett, who worked as docker in Bristol, described the process as follows:
“We were driven into a shed, iron-barred from end to end, outside which a
contractor or foreman walk up and down with the air of a dealer in a cattle
market, picking and choosing from a crowd of men, who, in their eagerness
to obtain employment, trample each other underfoot, and where like beasts
they fight for the chance of a day’s work. Such struggling, shouting and
cursing, when one man, younger than the rest, would throw himself bodily
at the head of the close-packed struggling mass. For what? The possession
of a ticket which at best would afford four hours’ labour for no more than
sixpence an hour.’
“Starting at 7.00am, these awful scenes took place throughout the day
and were calculated to inflict upon the dockworkers the maximum of
inconvenience, discomfort, anxiety and misery. In the interval between calls
the unfortunate wage-slaves who had failed to catch the foreman’s eye had
to kill time as best they could. In wet and cold weather their misery can
better be imagined than described. The fewer ships there were to unload,
the more brutal the fight for the few available tickets would be: ‘Coats, flesh,
even ears were torn off. Men were often crushed to death in the struggle.”
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The Great Dock Strike of 1889
Organising unskilled workers would be no easy task. Trade unionism, which was,
at least, legal in 1889 largely catered for skilled craftsmen who were able to exert
some control over production methods and by doing so they could obtain better
pay and more favourable working conditions.
However, women workers at the Bryant and May matchmakers in East London
in 1888 and gas workers at Beckton Gas Works in June 1889 had both won, on
the back of strike action, famous victories.
This in turn led to the formation of unions.
Having witnessed two local successful strikes
then many unorganised London dockers were
keen to push for a pay increase. Confidence
was high with Tillett, who had played a
prominent role during the gas workers strike,
speaking of a general dockers’ union.
The strike began when men argued over
how much they should be paid for unloading
a cargo vessel in the West India Dock. Will
Thorne, fresh from his leading role in the
gas workers dispute, and Tillett appealed
for men to form a union and then refuse to
go to work unless their pay was raised by a
1d an hour to 6d – the ‘Dockers Tanner’ –
with overtime raised to 8d. In addition, the
dockers demanded that no one should be
employed for less than four hours. There was
a unanimous show of hands. But when Tillett
Matchgirls Strikers
took these demands to the dock directors
they refused to listen and when he returned to tell the men the strike began.
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The Great
Dock Strike of
1889

On August 18 1889, East London witnessed a 10,000 plus colourful
demonstration, the first of many. A strike fund was swiftly established.
Funds were desperately needed as the initial issuing of 4,000 daily food
tickets worth a shilling (5p) leaped to 25,000 and to 50,000 on Saturdays.
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Solidarity action including strike action by
Harwich dockers
In Norfolk, the Norwich Trades Council issued subscription sheets and the Eastern Daily Mail published an appeal by the treasurer S.B. Hutton, a carpenter,
to ‘the benevolent public to give all they possibly can, because there is a great
deal of distress amongst the families of the heroic strikers.’
Norwich Market place had been the scene of a sympathetic demonstration on
Sunday 8 September 1889.
A resolution by Mr Hutton and Mr W Moore, a riveter, was passed which
praised London’s dock labourers for “their firm assertion of their rights, which
had not only ensured substantial improvements in their own position, but by
their noble example have rendered inestimable service of toilers everywhere.”
A collection was taken amongst those present and totalled £6 and 15 (75p)
shillings, mostly in small change.
The Great Yarmouth Radical Club had also sent funds to London by putting
a collecting box at its premises. D. King, the club’s secretary, had appealed to
“all, who can, to donate towards this fund, and show practical sympathy for
the men who are claiming their rights.”
Meanwhile, around the same time, around 300 to 400 dock labourers employed by the Great Eastern Railway Company had been inspired to take strike
action to demand an increase of their wages.
The following is taken from a report in The Lynn News and County Press of 14
September 1889.
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THE STRIKE OF G.E.R EMPLOYEES
HARWICH DOCKERS GIVE UP WORK
The strike of between 300 and 400 dock labourers in the employ of the Great
Eastern Railway Company at Parkeston has been promptly dealt with.
The men, prompted by what has occurred in London, applied for an increase
in wages, viz, 5d an hour per day and 6d per hour per night. The decision
of the company being averse to the request by the men they struck and
marched to Parkeston, where they held a meeting near the Garland Hotel,
and a deputation of six were appointed to go over to the station and
interview Mr Burt, the general manager of the company, who arrived at
Parkston immediately on receiving intelligence that the men had turned out.
Mr Birt, through the deputation, invited the men to the state but they refused
to court, stating that they wished Mr Birch to address them off the premises
of the company.
Mr Birt acceded to this request, and, accompanied by Captain Howard
(marine superintendent) Messrs Flowers (district superintendent),
Robinson (chief superintendent of the police), and Miller (deputy-marine
superintendent) proceeded to the green near the Garland hotel, where they
were listened in a very respectful manner by the strikers. Mr Birt immediately
addressed the men. He said that there has been some misunderstanding,
which he would set right.
The directors wished the men well and were prepared to take on 300 men
as permanent servants of the company, at a fixed minimum payment of
21 shillings and sixpence per week of six days of 12 hours per day, with an
allowance of one half hours for meals, payment to be received at 4d four
pence an hour from 6AM to 6PM and five pence per hour from 6PM to 6AM.
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Overtime to be allowed at the same rate. As you are aware, many of the men
had been earning over 23 shillings per week, under the proposed alteration
he did not see why they should not earn more, whilst they would never earn
less than 21 shillings and sixpence as they will be placed on the books of the
company as permanent servants, and expected to give or receive a week’s
notice on leaving.
Extra men would be paid at the rate of 4d per hour both for day night duty.
These permanent men would also be entitled to free passes to and from any
station within a radius of 12 miles from Parkeston. Privilege tickets were also
granted to all servants of the company, whereby they and the members of
their family could travel to and from any station on the companies line at the
charge of a quarter a penny per mile.
The men, with few exceptions, listened attentively to all Mr Birt had to say,
and some were inclined to view his remarks in a favourable manner. Others
cried out “Stick! Stick! Have what we asked for,” and eventually the cry was
taken up by the greater proportion of the strikers, and a resolution carried
declaring they would not be satisfied with any other terms that they asked
for.
Mr Birt and his party then withdrew, and the men, after discussing matters
for some few hours, marched in a body to the Parkeston pay offices to
receive their wages and afterwards back to Harwich. The railway authorities
telegraphed instructions to various stations to forward men on to Parkeston
to meet the emergency. There was a ready response, and the places of the
strikers were quickly filled. Covered railway tracks were improvised and the
sleeping accommodation of the newcomers and meals were provided by
the company at a very reasonable sums. Every precaution has been taken
to prevent the men being contaminated with the views of the strikers, and
on Sunday the railway company sent the men on a nice trip. Of course,
great indignation has been expressed by the strikers, who have the counsel
and advice of delegates from the London strikers, and in view of possible
disturbances, a large number of railway and county police have been drafted
into Parkeston. So far, however, there has been no breach of the peace, the
strikers containing themselves to holding indignation meetings, at which the
conduct of the railway company is vigorously denounced.
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The work of unloading vessels at Parkston proceeds as usual. There are signs
already, of distress amongst the families of the strikers, many have been in
the service of the railway company for a great number of years.
As of October 2021, it has proved impossible to find out whether the strike
was successful.
Further south around London an appeal to stevedores not to go to work and
also bring out the men at Tilbury Docks was successful. Pickets, who were
determined to maintain good relationships with the 2,000 police who had
been drafted into the East End, were placed on all major dock gates and at
some main railway stations to keep watch for men being brought in by the
dock companies.
.
The strike and picketing were very successful. Traffic to the world’s largest
port was brought to a standstill. Solidarity strikes broke out in locations
including Thames Ironworks at Blackwall.
The Dock Companies based their hopes that the men would be forced back
to work due to hunger. By the end of August many strikers were getting
dangerously close to starving and had either sold or pawned everything
except their bedding.
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International solidarity saves the day
There was then welcome news with the arrival of an initial £150 from the
Brisbane Wharf Labourers’ Union and this marked the start of a stream of
donations by the Dockers’ Union in Australia. £30,000 – from an overall total
of £47,000 raised during the strike – was to arrive from Australia and on 3
September nearly 100,000 tickets of 1 shillings were issued.
Knowing that it was now unlikely that strikers would be forced back to work
through hunger the employers, who were losing substantial sums of money,
agreed to negotiate. After five weeks on strike an agreement was signed on
Saturday 14 September 1889. A massive march the following day was led by
the Australian flag. ‘The Dockers Tanner’, with 8d an hour for overtime, was
awarded from 4 November.
What the agreement did not win was permanent employment with a
guaranteed working week and until 1947 dockers continued to be hired and
fired, as the bosses needed them, twice a day, morning and midday, for half
a day at a time.
Even in good times there would always be a pool of unemployed dockers.
In bad times the pool would swell enormously. Anyone could go and get a
job on the docks, which without any training was a trade that was extremely
dangerous and accident-plagued.
The cage – or hiring pens – remained. The foremen had immense power
over the dockers. They could squeeze the dockers for money in return for
hiring them. They could do deals with publicans to pay out in their pubs, thus
ensuring good trade.
The casual system survived for decades until the establishment of the National
Dock Labour Scheme (NDLS) after World War II.
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Following the success on the London docks in 1889, Tillett swiftly organised a
meeting at the which the Dock, Wharf, Riverside and General Workers Union
of Great Britain and Ireland was established. Port after port witnessed the
formation of new branches with 63 alone in January-February-March 1890.
The strike was undoubtedly a major success as following the victories at
Bryant and May and amongst the gas workers this was the third in under a
year by unskilled workers. It had also involved much greater numbers and
consequently its impact was bound to be much bigger and better known.
The Dockers success helped encourage the development of unions
everywhere. Unions for railwaymen, seamen and farm labourers, with similar
aims, grew amidst enthusiasm for general labour unions. By 1890 it was
reckoned there were about 200,000 ‘new unionists’ in unions catering for
poorer casual labourers who could not previously afford to join the older,
more exclusive organisations.
Certain features especially set the new unions apart from those that had gone
before. They organised by the industry they worked in, not by their craft.
They were ‘general’ unions, and at first this meant any type of worker could
join. Their low entry fees and subscriptions meant many lower-paid workers
could afford to join. They were also more ready than the older unions to go
on strike.
The number of unionists represented at the Trades Union Congress (T.U.C)
also rose, from 568,000 in 1888 to 1,094,000 in 1891, and apart from
some small, temporary drops, total membership rose steadily in the twentyfive years following the dock strike. With far too many small unions unable
to defend their members, the period from 1910 witnessed a number of
amalgamations and then on 1 January 1922, 24 unions combined to create
the Transport and General Workers Union, the forerunner to UNITE.
The 1889 strike was important politically because many of the leaders of
the new unions were closely associated with socialism. At the 1890 T.U.C,
socialist delegates got several resolutions passed calling on central and local
government to protect the weak. Some new union leaders also supported
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the Independent Labour Party. This was founded in 1893 to represent the
interests of the working classes and to get real workingmen’s representatives
into Parliament. John Burns and Tom Mann, two of the three trade unionists
who had led the strike, were among the first trade union leaders to become
MPs in the 1890s. Although the links are weaker, the Labour Party still has
very close ties with the trade unions, including UNITE.

“The Great London Dock Strike of 1889 was the foundation stone on
which the modern trade union movement is based. Before 1889 trade
union membership was largely the preserve of skilled craftsmen.”
Len McCluskey, Unite former general secretary
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Great Yarmouth Branch of the Dockers’ Union
It is clear that between September 1889 and January 1891 that a Great
Yarmouth Branch of the Dockers’ Union was established as on Monday
January 12th, 1891, Tillett spoke at a meeting the branch convened.
On Monday January 12, 1891 Ben Tillett addressed a large meeting in the
Friendly Societies’ Hall of working men on the subject of trade unionism. The
meeting was convened by the Great Yarmouth Branch of the Dockers’
Union, (Dock, Wharf, Riverside and General Labourers’ Union) for the
purpose of arousing more interest in the local branch. The proceedings
opened with a labour chant, and the Chairman followed with a brief, speech,
and then called on Mr Tillett. Eastern Daily Press. Wednesday January 14,
1891.
Tillett’s speech was part of a tour in which he was speaking every night
and travelling from town to town. There were a number of highlights in his
lengthy speech, which often drew applause and loud cheers, plus occasional
laughter. He hoped that over time the men of Yarmouth would own their
own boats. He highlighted how 97 per cent of the money spent in Britain
was spent by around six million people whilst the remaining 30 million had to
content itself with just 3 per cent.
“God put me here to get as much as I can, and I am going to get it, and I
won’t be satisfied until I get something like a fair share.”
Over the winter in London, Tillett reported, there had been exceptional
distress in London with around 100,000 men being out of work. Yarmouth
had the same sight in their streets and slums. He referred to how common
land had been enclosed, leaving the working classes impoverished and noted
that in Scotland two million acres had lately been cleared to prepare the way
for deer forests, so that those that had possession could go shooting every
day.
He wanted to dispute the right for so few people to own so much land. To do
this he wanted to wean his followers away from the professional politicians.
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In the House of Commons twenty million working folk had just eight men to
represent them, whilst about six million had 600 representatives. This was a
clear call for the working class to build its own party to represent its interests
in Parliament. In 1893 the Labour Representation Committee was set up as
the forerunner to the Labour Party.
“The working man should educate himself, have a voice in concerns of
his country and make his power felt…. They would soon get properly
represented … and have members there to make out Acts which should
protect the weak, enforce justice and put on measures that would be
inviolable. “
Striking was not illegal and trade unionism meant combining to obtain
uniform wages. He appealed to the audience to read and become mentally
alive to the forces around them and make comparisons with the luxury
around them whilst there was so much misery and hunger. The past had
belonged to others but the future was theirs.
He asked them to look at what trade unionism had done, and was doing,
and urged them to combine. They had paid £25k into the Dockers’ Union.
“£750,000 in the shape of extra wages had gone into the pockets of the
working men, was not that a good investment?”
At the conclusion of the meeting a resolution was, amidst large cheers,
carried that having listened to Tillett it was agreed that ‘nothing but
combination would permanently improve the position of the workers. Further,
it pledges to promote the interest and extension of the local branch of the
Dockers’ Union.”
A vote of thanks was accorded to Ben Tillett, there was then a labour chant
and an invitation was made to anyone in the room to join the local branch of
the union. The meeting dispersed after three cheers for the chairman and the
cause of trade unionism. It was reported that the National Transport Workers
Federation had selected Ernest Bevin as the dockers spokesperson.
Tillett went on to speak in King’s Lynn to the local Dockers’ Union on Friday
16 January 1891.
From the 1890s onwards, substantial changes were slowly and painfully won
by the union.
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The level of worker class consciousness
among dockers became high.
In February 1920 a court of inquiry, chaired by Lord Shaw, was established
by Lloyd George’s government to investigate wages and working conditions
in the docks. Ernest Bevin, a former dock worker, proved a skilful advocate
on behalf of his fellow workers. The Daily Herald subsequently hailed him
as the ‘Dockers KC.’ The inquiry outcome was a success with casual labour
condemned, registration recommended and a national minimum wage of 16s
(80p) per day for a 44-hour week was agreed. In the event though the port
employers ensured that the agreements were never fully implemented. Wages
fell back to 10s by 1923 and schemes against decasualisation had to wait
until 1947.
Also in 1920, London dockers struck to stop a British ship, the Jolly George,
from sailing with a cargo of guns for the Polish army which had invaded the
Bolshevik USSR.
In 1936, dockers — a lot of them Irish — trooped to join those in the East
End of London who fought the police who were violently trying to clear a
way for fascists to march into the Jewish quarter. That event is today known
as the Battle of Cable Street.
In World War II, dockers were instrumental to the eventual winning of the
conflict and in doing so showed how important they were to the economy.
Many Great Yarmouth dockers also volunteered to serve in the Armed
Forces and in May 1996 the Great Yarmouth Mercury carried a photograph
submitted by Steven Drew of the stevedoring battalion of the Royal Engineers
and which was taken in France with the British Expeditionary Force in 1940.
All were experienced dockers from various UK ports and were recruited to do
the same job wherever necessary.
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The Yarmouth eight are (left to right): top row – first, Clemmy Mann; fifth,
Harry Brooks; middle row – second, Danny Durrant; sixth, Frank Brooks;
seventh, Arthur Barnard; eighth, Charlie Brooks; ninth, Danny Elliott: front
row -second, Bill Tripp. Danny Durrant was the brother-in-law of the three
Brooks brothers. Another brother, Walter, was killed in action in Singapore
on February 11, 1942 while serving with the 4th Battalion, Royal Norfolk
Regiment
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According to Yarmouthian Arthur Barnard the men loaded and unloaded
supplies, like food, tanks and ammunition in various ports in France, the UK,
North Africa, Sicily and Italy.
Once WWII had ended, dockers sought to capitalise on their new found
importance and bring to an end decades of exploitation.
The 1945 national dock strike, which started in Birkenhead and spread to
Glasgow, the Humber, Leith, Liverpool, London, Tyneside and Avonmouth,
was a rank-and-file protest for an increase in basic pay from 16 shillings (80p)
to 25 shillings (£1.25) a day. It was not backed by the TGWU and it was
condemned as ‘unpatriotic’ by Arthur Deakin, General Secretary of the T&G.
The government used 21,000 conscripted troops to keep the ports open, and
the strike, which at its height had 43,000 workers on picket lines, ended after
six weeks when the striking dockers accepted an assurance from the T&G
leaders that they would negotiate a ‘Docker’s Charter’ with the government.
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National Dock Labour Scheme (NDLS)
In 1947, the Labour Government introduced the “Dock Workers’ (Regulation
of Employment) Scheme”. The scheme, financed by a levy on the employers,
was administered by the National Dock Labour Board, and local boards, made
up of equal numbers of “persons representing dock workers in the port and
of persons representing the employers of such dockworkers”. The system was
to be jointly administered by the union and bosses and this gave the former
some control over hiring and firing. It was a giant leap up from starving men
fighting each other for a few hours badly paid, dangerous work.
Each local board was responsible for keeping a register of employers and
workers, paying wages and attendance money, controlling the hiring of
labour, and responsibility for discipline.
The scheme registered all portworkers and guaranteed dockers, provided they
turned up twice a day to have their books stamped to prove their availability,
a basic minimum fallback wage, whether there was work for them or not.
Under the scheme, dock work was considered a “job for life”, with any
registered docker laid off by any of the 150 firms associated with the scheme
either being guaranteed employment elsewhere or, by 1989, a £25,000 pay
off.
The introduction of the NDLS did not though bring to an end industrial
disputes on the docks. With the TGWU refusing to make any of them official,
dockers were often forced to rely on their own industrial muscle. In 1955,
16,000 dockers in Manchester, Liverpool and Hull left the TGWU and joined
a small London-based union, the National Association of Stevedores and
Dockers. A long recognition strike was defeated.
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Dockers’ militancy did though not drop and it proved highly effective in the
60s and 70s. Dockers still had the power to shut down the country.
But in the 1960s a technological revolution changed things dramatically.
Containerisation, where cargoes were packed into giant containers in
factories or special depots, meant dockers, who had previously humped
cargoes on their backs, could now roll the giant containers on and off
specially designed ships. Unloading a ship could take one tenth of the time
compared to old style practices. Containerisation presented the employers
with a strong incentive to reorganise the ports.
In 1964 the Labour government appointed a Royal Commission under
Lord Devlin to investigate strikes on the docks, and then implemented the
Commission report to ‘decasualise’ the docks.
Dockers were to be taken into permanent employment with a particular
employer, instead of being hired out for so many half-days by the Dock
Labour Board. They therefore lost a big part of the control the union had
over hiring and firing through the Dock Labour Board, which would only be
the fallback employer for a pool of unattached dockers who did not have a
regular employer.
It meant the dock labour force could be more easily cut down over the years
as modernisation took place.
Looking back, it could be argued that the dockers’ answer should have been
obvious: increase workers’ control and modernise on that basis, using the
advantages of modernisation to benefit the workers. A large minority of
dockers wanted the nationalisation of the ports and most wanted to expand
workers’ control rather than give full control back to the bosses.
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A busy South Quay at Great Yarmouth Docks in
the 1960s.
3.5 million herrings for export
in October 1948 to Germany
on the motor ship Gowie, the
fish are packed in crates with
chipped ice.
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Front: Discharging oats from MacDuff, Scotland on
Lothdale for J.H. Bunn at South Quay. Back: discharging
timber to quay & lighter from Sweden on Wieka for
Offeur & Bellin of Great Yarmouth & AW Cushion in
March 1953.
Image credits: Archant Ltd

Unloading chocolate crumb from
Ireland in 1958 at ABC Wharf
Docker. In skull cap on left is Harry
‘Shirley’ Temple and flat cap docker is
Harry Brooks.

South Quay in 1950s and 1960s showing at least 9 cranes.

Unloading pit props on the Bollard
Quay in 1957.

Unloading straw bales at the Fish
Wharf. From the portside - Brian
Dugdale, Freddie Woods, Billy
Chesham, Stanley Jeffries, Willie Kelf
and Ronnie Will.
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Image credits: Archant Ltd
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1970 National Dock Strike
On 16 July 1970 all of the Yarmouth NDLS registered dockers joined the
national dock strike, which had been called following a TGWU national
delegate conference the previous day. As tankers were not worked by dock
labour staff at Yarmouth they were not affected.

Average Earnings
Yarmouth dockers, including overtime, in the first three months of 1970,
earned on average £38 17 shillings and 7d a week. The national average was
around £3 a week less and the highest earnings were at Ipswich where the
average weekly pay was £45 5 shillings and 10d.
The national strike, the first in the industry for nearly half a century, lasted
nearly 3 weeks, led to the declaration of a State of Emergency and was only
concluded after a government-sponsored inquiry.
From the outside it appeared that it had been provoked by the national
employers’ association and the TGWU over basic weekly pay bargaining.
Behind the scenes, however, the dispute was also about the relationship
between the membership and the officialdom of the union, which had been
antagonistic for many years, plus the revolutionary changes taking place in
the handling of cargo.
Dockers took strike action for a pay rise of £11 a week. Around 47,000
dockers nationally were involved. The strike hurt imports and exports and
the British Army were placed on standby to handle food supplies but most
dockers were content to handle perishable goods and the strike was largely
peaceful.
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Lord Pearson was charged with ordering a court of inquiry and awarded an
average 7% pay rise, which was at first rejected by the dockers but ultimately
accepted.
The Yarmouth Mercury of Friday, July 24, 1970 reported that a long stoppage
could cause ‘real trouble’ and that since the strike began then ‘except for
a few tankers, and some vessels bound for Norwich with grain cargoes,
no ships have entered the harbour.’ The strike had resulted in the Port and
Haven Commission, whose income came from tolls and charges, losing about
£1800.
No shipments of vegetables or general cargo had been landed at the Norfolk
Line roll on roll off freight ferry at Great Yarmouth.
The paper reported that Yarmouth dockers had agreed that ‘if supplies of
food needed replenishing arrangements would be made for this. They will
also work supply ships in the event of an emergency involving danger to life
and limb.’
The following Friday the Yarmouth Mercury reported that news had come
through that the dockers’ national delegate conference had accepted the
proposals of the Pearson report. The paper believed that the changes would
not be of great benefit to Yarmouth dockers except for the fact that overtime
rates would be increased.
The paper also reported that in the previous week ‘six ships from various
continental ports with wheat for Norwich had been discharged by the port of
Norwich non-union dockers.’
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1972 National Dock Strike
On 28 July 1972 an official national dock strike began to safeguard jobs. No
cargo was to be handled by the country’s 42,000 NDLS registered dockers.
Roll-on roll-off ferries were still though set to pass through railway ports like
Dover and Folkestone.
Dockers were striking at plans for compulsory redundancies as well as threats
to their jobs from container firms using cheaper, casual labour.
TGWU National Docks Delegates voted 38 to 28 in favour of action and by
doing so rejected a special joint committee report that had been established
by the industry and headed by Lord Adlington, chairman of the Port of
London authority, and Jack Jones, TGWU general secretary. Committee
members had approved a payment scheme to pay off 2,500 unfit dockers
or over 55-year-old dockers. Dockers’ delegates from the larger ports were
particularly opposed to the proposals. Despite the existence of the NDLS,
between 1966 and 1972, 20,000 dockers jobs had been lost.
Earlier in 1972 a one-day unofficial strike, organised by the unofficial National
Port Shop Stewards Committee, was supported by 25,000 dockers and on
7 March 14,000 London dockers walked out. The Industrial Relations Act
had been passed by the Heath government with the intention of controlling
wages. A key part of this was the National Industrial Relations Act (NIRC)
which had the power to fine workers and unions. The strike action saw the
TGWU fined.
The Trades Union Congress (TUC) policy was for non-registration with the
NIRC but the TUC, fearing for its own funds, abandoned the TGWU whose
members expected the union leadership to launch a national strike. There
were strikes against fines by Southampton, Preston and Merseyside dockers.
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Action in Hull led to a court case against Walter Cunningham, chair of Hull
stewards, who refused to attend and pay a fine, risking jail.
The national unofficial campaign then saw London dock stewards’ picket
both Dagenham and UK Cold Storage but with most drivers refusing to
honour the picket line the stewards moved to picketing depots directly.
This was much more successful with lorries turned away at places such as
Chobham Farm in Stratford.
There then followed a series of court cases that on 4 July 1972 saw Midland
Cold Storage apply to the NIRC for an order to stop picketing. Seven
summoned dockers did not appear at court and they then defied a court
order to stop picketing or encouraging others to do so. On Friday 21 July
arrest warrants were issued for five dockers for contempt of court.
Four of the five were arrested the following day and sent to Pentonville
Prison. Vic Turner, the fifth, was on the picket line the following day. Turner
was also arrested and imprisoned. Picketing was shifted to the prison and
widespread dock strikes broke out with an estimated 40,000 dockers out.
Delegates were sent to Fleet Street, the
then home of the national press and the
papers were brought to halt. A prison
demonstration attracted 30,000 people.

Vic Turner may have been
arrested but the state was soon
forced by mass strike action to
release all of the Pentonville 5

Faced with this potentially revolutionary
situation the TUC, which was previously
opposed to solidarity action, was forced
to call a one-day national stoppage the
following Monday. (31 July) This would
have been only the second ever general
strike called by the TUC, the first having
taken place in 1926.
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Fearing a general strike, the government too was forced to concede. On 26
July 1972 a Law Lords ruling saw the case against the five dockers collapse.
Amidst jubilant scenes the Pentonville 5 were released the following day.
24 hours later the official national dock strike began. On 4 August the
government was forced to call a state of emergency.
All Great Yarmouth dockers who were not on holiday or sick supported
the jailed London dockers by taking strike action at the start of the week
beginning Monday 24 July. 30 Lowestoft dockers also joined the national
strike.
Mr Len Chapman, the TGWU district official said that in both ports the union
“had built up a reasonable relationship with the port employers and I regret
that the Industrial Relations Act has brought about the one thing we have
managed to avoid for years.”
The official National Strike, which did not affect ships supplying gas rigs
and oil tankers bringing fuel to power stations, was supported by all 130
Yarmouth and Lowestoft dockers and close to 30 of the former managed to
persuade seven Norwich stevedores to join the strike. The strike caused fruit
to be in very short supply locally and this led to prices doubling.
On Thursday 17 August, Yarmouth dockers voted in line with the decision of
the TGWU delegate conference the same day, to return to normal working
from midnight on Sunday. However, Mr John Smith, branch secretary, told
the Yarmouth Messenger that “in the event of any unofficial strike action in
other ports, Yarmouth men would not handle any diverted cargo.” Smith told
reporters his branch felt a great deal had been achieved and he calculated
that the backlog of ships could be cleared in about four days if employers
agreed to overtime working.
Shop stewards from eight ports had decided to maintain an unofficial
stoppage which ultimately collapsed leaving the dockers to accept an
amended Jones-Adlington agreement.
This included ending the temporary unofficial register that allowed
unregistered dockers to work on the docks.
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The successful strike in 1972 did not though prevent the long-term decline
of the dock industry and the number of jobs in it, especially NDLS jobs. By
1989 just under 9,000 dockers were covered under the NDLS and having
successfully taken on and defeated, amongst others, the steel workers,
miners and printers then Margaret Thatcher, enjoying her third term in office
was happy enough to destroy another group of organised workers in the
dockers.
It is a story covered in a 2016 blog article by Iain Dale, a radio presenter these
days with LBC.
From 1987 onwards, Dale worked for the National Association of Port
Employers (NAPE) and, with Nicholas Finney, his boss, whom Dale describes
as the ‘mastermind behind the lobbying campaign to get rid of this iniquitous
piece of employment legislation’, by which he means the NDLS.
He goes on to state “it remains the greatest achievement of my life” and
claims it “led to previously moribund ports having the ability to thrive.”

Following the scrapping of the NDLS, Great Yarmouth docks went
into a long decline

On 6 April 1989, the Employment Secretary, Norman Fowler, told MPs the
scheme had become ‘a total anachronism’ that stood in the way of a modern
and efficient ports industry. The 60 British ports who were in the NDLS
argued constantly that the ports were at an economic disadvantage and that
unregistered ports and European docks were taking their business.
In announcing plans to bring forward legislation to scrap the NDLS, Fowler
offered assurances that any docker laid off as a result of the scheme being
abolished would be compensated up to the value of £35,000. Fowler stated
that port employers would not return to using mass casual labour. This
proved not to be the case.
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Strike action was held up for three
months due to legal wrangles as NAPE
used the courts to try and block any
fightback. The port employers’ actions
led to unofficial action in May 1989
at Tilbury, Liverpool, Lowestoft and
Bristol. Other ports however remained
at work and TGWU officials eventually
persuaded strikers to return to work
until all the legal restrictions that were
obstructing the right to strike had
been defeated in court. By the time
strike action did take place the NDLS
had been abolished.
A second national ballot produced
a majority of 6,200 against 2,100
in favour of strike action and on 11
July 1989 many ports stood still as
dockers mounted pickets at the gates.
However, during the first couple
of weeks of action a number of
small ports began to return to work
and at others a number of dockers
took voluntary redundancy of up to
£35,000.
Nevertheless, many dockers remained on strike but, hampered by the
anti-union laws, when they were then unable to picket out ports that had
previously been covered under the NDLS such as Felixstowe and Dover the
strike ultimately collapsed with a number of key militants, especially at Tilbury,
finding themselves victimised and out of work.
From then on – as covered in the reminiscences section that follows – all those
who had previously been covered by the NDLS found their hard-won wages
and conditions being quickly and permanently destroyed.
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Six years after the NDLS was scrapped, 500 Liverpool dockers, the most
militant in the UK, were to be locked out of their workplace and after a heroic
two-year struggle (1995-97) in which they looked mainly overseas for support
they were defeated.
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Great Yarmouth Dockers
John Smith 1932-2021

I was born in 1932 and after a spell in the merchant
navy and at a local factory I was able to get a job as
a supplementary worker at Yarmouth docks before
getting a permanent start in 1962. That winter was
bitterly cold as the wind blew off the North Sea for
eight weeks. The timber was frozen solid.
As soon as I started as a docker I got involved in the
union and attended the monthly branch meetings
and spoke up about issues that concerned my mates
and I. When a new branch secretary was required I
was elected because other dockers had seen I had a
lot to say and had plans I thought would improve our
pay and conditions. I was helped by having a good
branch committee.

I wanted a guaranteed day’s pay and we did get that for timber. What proved to be
a gold mine for all of us was the arrival of North Sea oil as Yarmouth became a key
port in supplying goods for the rigs. They wanted things from us that we would not
normally consider.
The negotiations saw the TGWU national official Peter O’Shea come up from London. We had the Yanks, big hats with boots on the table, in one room and we did
fantastic deals as they did not care what it cost to pay us as long as we agreed to
have a team on call for 24 hours and 7 days a week.
We drew up an agreement in which we had to allocate men to oil gangs of 4 or 5
men, there were 4 gangs and so we had 20 men permanently on the oil. We organised a rota system to share the work around. In 1969, Yarmouth dockers were the
highest paid in the country.
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John Smith 1932-2021
We did have local strikes. We negotiated prices to unload a ship – did we
need lorries, were the bags in which the cargo was packed still in good
shape? But occasionally when the ship arrived it was clear it was going to be
more difficult as the bags were open and it would be more time consuming.
So, we would ask for more money and which we generally got through. My
motto was don’t kill the goose that lays the golden eggs.
We had a local committee with management and Len Chapman, the district
organiser, would only be rarely called in when we could not agree.
On major problems we would stop all work. We came out regular in support
of other workers. This was especially the case for the miners, we did that on
3-4 occasions including in 1984-85. Dockers were big fans of the miners.
I stopped being secretary in the late 70s as I was getting regular phone calls
day and night to resolve problems. I became a foreman.
I was very sad when they scrapped the NDLS in 1989. We could not stop it as
the legislation had gone through Parliament. The redundancy money on offer
was not bad. I was 59, some were keen to take it, others like myself wanted
to carry on working as the money was still very good. I was on £22-£23k
annually, some were earning more, one week a lad earned over a £1k.
We had such camaraderie. I went to a do 2 years ago and 30 lads turned up,
30 years after the end of the NDLS. If I walk down the High Street and I bump
into people then we still stand and chat.
Every day there was always a laugh as we played tricks on one another. I
would get up and rub my hands and ask what was going to happen today.
Terrific job, every day different, every ship different, you were not always with
the same boys. Everyone got on so well together.
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John Smith 1932-2021

After 1989, wages and conditions became a lot worse. Wages collapsed and
dockers were told they would do as they were told. The port was run down
and everyone has gone. There are no dock workers. Boats, very few of them,
come in, crews unload them I guess.

Listen to John Smith
at the Unite podcast series:
https://open.spotify.com/
episode/2Jgsu60FKfEPX3BVRgZTtw
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Steven Frank Drew

My dad was a Great Yarmouth docker. I became
one, initially on the supplementary/temporary
register (SR), number 15, at aged 18 in January
1986. I finished in September 2009.
My registered dock worker number was 955 and
I was told that the workplace was a closed shop. I
was already in a union as my dad was a big trade
union man. My pay was around £20k annually
and the job was classed as one for life as it was a
nationalised industry.

As an SR we were the last ones to be given work. I did five weeks without a job
and for which you got a pittance, just £7.50 in the morning and afternoon and for
which you had to sign on for at 7.45am and 1pm. When you did get a job, you
earned decent money. All SR work was general work such as discharging soya and
fish meal for Lee Barbers or grain for RH Clarke. Only occasionally would you get to
go out with the oil gangs, which had by then a total of 30 men working in them. I
was not though on the SR register for too long.
I went to TGWU branch meetings and everyone knew that since 1979 the unions
were under attack. My dad told me that at one point the Thatcher government
would attack the dockworkers terms and conditions.
There was an announcement in April 1989 that they were going to replace the
NDLS. I was 21, many ports including Yarmouth came out on wildcat strikes but
were talked back into work by our full-time officers.
Once the strikes ended there were negotiations. We were governed by the older
docker and we did what they wanted us to do. In some cases, they had been 30
years plus on the docks and they knew they would not get another job and they
wanted the redundancy money.
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In a fast-moving situation there was, as John Smith’s
Steven Frank Drew
diary reveals, unofficial strike action at Great Yarmouth
in July. Other dockers such as at Tilbury were out for
longer and at an August branch meeting that was held on a Sunday it was
agreed that Great Yarmouth dockers would join them. In the event the strike
collapsed the following day.
Our conditions changed dramatically. I earned £26k in the last year of the
NDLS. Crane drivers were on over £30k. Afterwards we were taken on by
Great Yarmouth Stevedoring company at £4 an hour, £160 a week.
For young men like myself it was brutal. For the older dockers it was a nice
job. They had got their redundancy money; they were going to try and build
on this.
There was no union agreement, just take it or leave, I got made redundant
and was taken on again. The company was owned by 3 of the port users –
Great Yarmouth Port Haven commissioners, J&H Bunn and Great Yarmouth
warehousing. They had quite a bit of work and they did take on 16 ex RDW’s
as they wanted a skilled workforce. When other companies started, they did
not take on as many RDW’s as they did not want any union influence.
There was no shop steward as most were not re-employed. GYPH
commissioners though had a union man who was a board member and
John Mackley (TGWU district officer) proposed that there should be a union
agreement and he managed to get us a very basic deal around 1991 that
included a no strike clause.
I got pushed forward as the steward by my dad and workmates. A bit later
on I became a safety rep.
It was very difficult at the start as our terms and conditions were, to put it
mildly, not great. But we gradually pushed forward. Helped by the union
courses I attended I got more skills and in end it was a decent job. By
negotiating, speaking up and getting a reputation I was able to help create
a collective spirit. I learnt from my mistakes. I sought small victories and
understood that you generally lose most of the time. You can’t win them all.
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Steven Frank Drew

After 10 years we managed to have scrapped
the no strike agreement.

We managed to get a bonus payment on our wages that covered general
cargos, we achieved 6 monthly bonuses, bank holiday pay at treble time and
if we could not get on to a higher paid job, we got paid the higher rates
anyway.
On a personal level I also got elected from Norfolk ports to sit on the docks
regional trade group committee that met in Dagenham. I was later elected
to national trade group. Attending these committees allowed me to find
out what was happening elsewhere and I sought to use this information to
improve our terms and conditions.
Everyone had a craic and a laugh, new starters fitted in and in the main
management were not too bad.
That changed in 2009 when in light of a proposed outer harbour project the
GYS Co was taken over by Eastport Cargo Handling company.
Eddie Freeman was Eastport chief executive and he met us six months before
we got finished. The men asked him what was happening. I kept in the
background and made notes. He said at end they would be speaking to us
individually, and your T&Cs are going to change.
As he left, I approached him on the stairs and said “hello Mr Freeman, my
name is Steve Drew and I am union rep in the port and with this company”.
He looked at me and said “ah, you are Steve Drew. I have heard a lot about
you, you’ve got a massive reputation.”
I thought fair enough and replied “I am hoping we can do some deals” and
he said “we can get rid of anybody we want to and you know that.”
I knew I was in for a battle and that was so. They tried to do individual
negotiations. We pulled them. I told men not to go, this is collective
bargaining, we are not having that, we must stick together.
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Steven Frank Drew

It was painstaking and they tried to reduce our, there were eleven us, terms
and conditions to those of casual workers. As a group we said that no
workers would be prepared to accept new, highly-flexible contracts that
would require them to be on call 24 hours a day, seven-days-a-week.
We held a number of demonstrations that were well supported. On the
one on July 9, 2009. Brendan Gold, the union’s national secretary, gave a
passionate speech to the crowd in which he said: “Casualisation is a disgrace.
There is public money in that new outer harbour development, now they are
kicking us out.”
Victor Brazkiewicz, Unite regional industrial organiser, branded the job cuts
and casualisation of dock workers as “criminal”.
He said: “We have done our utmost to retain permanent workers in this
port to no avail so far, but we are not going to give up. We all hoped the
new outer harbour, which for many decades people, including our own dock
workers, campaigned for, would bring permanent jobs. But what you see
happening is the loss of jobs - the total reverse of what we expected. It is
criminal what has happened.”
We ended up going to ACAS. Eastport said they were going out of business
and everyone was being made redundant. We had meetings with our officers
and we all agreed to leave as we knew that if they offered us our jobs back,
they would have soon afterwards have got rid of us anyway and not had to
pay us redundancy pay.
I finished as a docker in September 2009 and I still miss it. My dad was a
docker, I am an ex-docker and it is in the blood.
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The Order of Industrial Heroism
by Steven Frank Drew
Some of the dock work we did could be dangerous and accidents did happen.
Yarmouth was a piece work port which lends itself to haste on completing the job
because the quicker the job was completed the more money could be earned. Two
deaths occurred in the 1980s when one docker was crushed when unloading trailers
and another when returning to the dock from his tea break.
Many of the dockers were trained by their fathers following an induction led by the
employers and the National Labour Board members. This was often met with ridicule
by other dockers but always with good intent.
Other accidents were caused by working underneath loads such as timber which
came loose. One worker had his leg
crushed, which ruined his boxing career.
Two dockers from Great Yarmouth were
given awards for their bravery.
Brian Dugdale was helping to unload
timber from M.V Eros at Lowestoft in July
1961. Thirteen-year -old Michael Long
was sitting on his bicycle on the quayside
watching. The youngster overbalanced and
fell into the water. Hearing the commotion,
Dugdale ran forward and dived over the
side to the boy who was struggling and
sinking in 13 feet of water in the restricted
space between the quay and the bows of
the vessel. Dugdale grabbed him and kept
him afloat until other dockers were able to
help them both out of the water.
Presented at Bridge Hotel, Southtown,
Great Yarmouth, 1st December 1961.
TUC Records
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John Hughes Docker was awarded the order of industrial heroism at the
Bridge House Hotel, Great Yarmouth on December 16, 1954.
In May 1954 E. Nicholls a lorry driver, fell between the South Quay and the
Dutch m.v. Kroonborg, striking his head against the ship during his fall.
Hughes, a member of the Dock Labour Board ambulance team, was working
on the Kroonborg. Without hesitation he dived to the rescue, although he
must have fully realised the danger to both men. The movement of the
vessel threatened to crush them against the quay at any minute. After a few
minutes struggle, Hughes managed to get the man to some steps where
they were helped ashore by other dockers. Both men were taken to hospital,
Nicholls with shock and Hughes with a cut hand, but both were able to leave
after treatment.
TUC Records

John also received the British Empire
medal for his heroism
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Brian Dugdale

Brian Dugdale with his son, Dean, also a registered
dock worker.

I began working at Yarmouth
docks in 1955 and my first
full year’s wage was £538.
I had finished my national
service in the army and dock
work was the most soughtafter work in Yarmouth.
There was a lot of seasonal
work unloading cargo such
as fertiliser, coal, food stuffs,
animal feeds, fish meal and
so every summer the docks
took on extra staff. Then
when permanent workers
left the first to get a chance

to replace them were the seasonal staff and I thus got taken on permanently in
my first year. I did not have a family connection to the docks. Many others who
got jobs did have.
At the time and for many years afterwards we handled everything manually. We
worked together in a gang, nothing was pre packed, timber and grain was loose.
It had to be manhandled, and a crane driver would help. We mainly unloaded
cargos. Loading was much more difficult.
For each job local stevedores would apply to the NDLB for local labour to unload
it. They would say how many men they needed and they would allocate men
to the ship. The employer could not select the worker, everything was done on
a Rota system, every docker got a share of the work and it was shared equally
as far as possible. With some jobs you got more money but all dockers in their
turn would get a chance. Most of our work was from 8am to 5pm but it did vary
slightly as sometimes you were asked to do overtime.
I have heard it said that dockers were unskilled but that was not really the case
as you learnt by experience how to unload cargo and you also had fork lift and
crane drivers and tug drivers and there was lots of skill in those jobs.
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Brian Dugdale

I was a steward for a number of years. Late I became the chairman of the
TGWU branch, then secretary and that was role of chief shop steward. I
did this for 7 years. I was involved in a number of disputes and the biggest
was supporting other workers like miners in 1984. We generally sorted out
internal disputes, like how much pay for a particular job, by approaching
management and coming to a compromise.
I cannot stress how important the TGWU was to us. It was our bread-andbutter, I stood down as secretary when I was taken on as a foreman. I stayed
in the union and was still active.
I earned £21,500 as a dock worker in 1988. In 1989 when the NDLB was
abandoned I took redundancy, and my works pension as I was pushing 60. I
got a job elsewhere; it was still in the docks industry. The abolition was a big
blow, especially for younger people.
Thatcher thought the TGWU was too strong, Maggie T took on the miners
and then came for the dockers.
Being a docker was a good thing, I am proud to say I was a docker. It was
well paid, at first it was hard work but later not so bad with palletisation,
packaging of containers and roll n and roll off and so most of the hard work
was taken out on most jobs. You can’t stop progress can you, it had to come.
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As part of the writing of this book a meeting of Great Yarmouth Dockers was
organised in August 2021.

Amongst those who attended was Arthur Lawson.
I was a Great Yarmouth Docker from 1952 to 1989. I had
returned aged 20 from National Service in Malaya and
started as a temporary worker, doing bits and pieces of
work and being retained at £4 and 10s weekly, before
getting a permanent job. I enjoyed every day as the work
was so varied and we had great spirit amongst everyone
and we were well paid.

Arthur Lawson

The work depended on the seasons. In the early years
there would be lots of Russian timber to be unloaded and
it was back breaking labour as you would have to carry
each plank of wood on your shoulder along the quay for
around 100 yards. Thirty men might work on each boat.
The silver birch planks were for using in mining as it was
ideal for props as it could bend. There would be other
wood for house building.
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Arthur Lawson
You’d also get fruit imported and cattle exported. Later we’d load caravans
and mini cars for export. We had the pleasure of transporting a white car for
a James Bond movie in which Roget Moore starred. Handling cement and
bricks was difficult. We would also handle massive 4-ton pipes using a 2-ton
crane and also service up to 100 boats weekly for the oil industry and for
which the pay rates were fantastic.
There was a struggle to improve health and safety. We were self-taught in
how to use machinery with old dockers passing on their skills to the future
generations. Only much later on did the employers provide training.
This contributed to making dock work dangerous and I had 3 friends killed
when I was working.
I became the elected senior steward in 1972 and retained the position
annually until I left.
I was pushing in 1986 for a much better sickness benefit rate and little
did I realise I would become the one who needed it most! I got crushed
by a trailer. I was so badly injured that the ambulance was forced to travel
as slowly as possible to the hospital, which was no more than 2-3 miles
away. I was in hospital for 18 months and I did, thanks to the TGWU, get
compensation but I wish I had never needed it as it left me with a serious
limp in my right leg.
We were the best paid dockers in the country in 1989 and myself and the
other Great Yarmouth stewards were part of a lobby at Parliament on the
day that Norman Fowler, who personally hated the dockers, announced he
intended abolishing the National Dock Labour Scheme. (NDLS) I later heard it
reported that the company that took over at Great Yarmouth following the
end of the NDLS had said they would allow any current docker to apply for
a post except myself. I am quite proud of that as it showed I did my role as a
steward honestly and achieved some successes.
I am still a TGWU/now Unite member because as a retired member I can, if
need be, speak to a solicitor and get free legal advice.
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GREAT YARMOUTH REGISTERED DOCK WORKERS 1947 – 1989

This list was compiled by Harry Skoyles (850), during our breaks while
working at Southtown Wharf a number of years ago. Harry was a clerk
with the National Dock Labour Board from 1947 until the late 60s when
he became a Docker. He is the only man to have known each and every
Registered Dock Worker (RDW) within the Port of Great Yarmouth.
NOTES
1. Each man had a unique registration number allotted to him. This
allocation of numbers was used throughout the registered ports in the
country. Great Yarmouth’s numbers were the 800s & 900s
2. Nobody else could have that number, it was his and his alone
3. However, that number would become available
a) When the RDW passed away
b) If the RDW was sacked
4. Also, some men had 2 numbers, the reason for this, stems back to the
1940/50s.
a) A docker had to give up his number if he became a foreman. And
take a new one. This practise had finished by the 60s.
b) “Weekly workers” from Bessy & Palmer’s were registered within
the port and would come up the pool when they had no work and
return back when their work started up again. So, they were given a
number each time they came to the Pool and return the number
when they returned. This is why this list isn’t finished, as Harry 		
couldn’t remember all the names from Bessy & Palmer, as they were
coming and going quite regularly in the early days.
Any mistakes with this are mine, Steven Drew (955) 2nd November
2021
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A
ALGAR, John. 945
ALGAR, Mark. 912
ALLEN, Ernest. 819
ALLEN, Robert. 906
APPLETON, Edward. 801
APPLETON, Herbert. 873
ARBON, Edward. 802
ARBON, Edward. 863
ARBON, Ronald. 880
ATTWOOD, Colin. 920
AYERS, Charles. 803
B
BAILEY, Arthur. 897
BAILEY, Eric. 887
BAILEY, Harry. 810
BARLOW, Robert. 896
BARNARD, Arthur. 805
BARNARD, Derek. 869
BARNARD, Stephen. 822
BARNARD, Walter. 884
BARTRAM, George. 806
BAYFIELD, Harry. 861
BEALE, David. 816
BEALE, Denis. 916
BLYTH, Harry. 804
BLYTH, Percy. 857
BOGGIS, Kenneth. 896
BRISTO, Gordon. 841
BRISTO, Kenneth. 858
BRISTO, Tony. 802
BROOKS, Frank. 804
BROOKS, Frank. 940
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BROOKS, Harry. 807
BROWN, Andy. 850
BROWN, 858
BULTITUDE, 889
C
CALVER, 808
CANNON, Harold. 860
CHESHAM, Peter. 859
CHESHAM, William. 842
CLAXTON, Charlie. 809
COLMAN, Ronald. 924
COX, Charlie. 825
CRANE, Bertie. 872 & 899
CRANE, Ernest. 872
CRANE, Kenneth. 911
CURRY, Reginald. 877
CUTTING, William. 877
D
DARNELL, Jack. 811
DAVIDSON, Charles. 918
DAVIDSON, David. 883
DAVIDSON, James. 832
DAVIDSON, Peter. 958
DAVIDSON, Tony. 830
DREW, Frank. 889
DREW, Steven. 955
DRIVER, Denis. 919
DUGADLE, Arthur. 809
DUGDALE, Brian. 828
DUGDALE, Dean. 825
DUGDALE, Graham. 842
DURRANT, Daniel. 813

D
DURRANT, Daniel. 933
DURRANT, Ernest. 884
DURRANT, Ernest. 811
DURRANT, Raymond. 928
DURRANT, Samuel. 804 & 894
E
EGGETT, Graham. 927
ELLIS, George. 836
F
FALCO, Frankie. 869
FALCO, Nuncs. 879
FARROW, Herbert. 814
FRANKLIN, Frederick. 815
FRANKLIN, Frederick. 898
FRANKLIN, Mark. 848
G
GARDEN, George. 946
GARDNER, Peter. 943
GARDNER, Richard. 954
GARROD, Walter. 867
GATES, James. 846
GEORGE, Albert. 876
GOATSON, Charles. 816
GOREHAM, Charles. 837
GOWEN, Albert. 818
GOWEN, Ernest. 817
GOWEN, Roy. 888
H
HALLIDAY, Charles. 929
HALLIDAY, Claude. 875
HARRISON, Kenneth. 909

HARVEY, Ivan. 926
HARVEY, Leonard. 854
HARVEY, Robin. 952
HELSDON, George. 840
HELSDON, 819
HELSDON, Samuel. 820
HOLMES, Frank. 947
HOWELL, John. 820
HOWELL. John. 949
HUGHES, John. 865
HUNN, Jeffrey. 912
HUNN, Sidney. 868
HURRELL, Stephen. 909
J
JAMES, Keith. 903
JARVIS, Joseph. 939
JARVIS, Mark. 957
JEFFRIES, Ambrose. 879
JEFFRIES, Brian. 836
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